
 

 
The information presented indicates the general nature and level of work expected of employees in this classification. It is not designed to contain or to be 
interpreted as a comprehensive inventory of all duties, responsibilities, qualifications and objectives of employees assigned to this job. The Boys & Girls Clubs of 
Metro Denver is fully committed to Equal Employment Opportunity and to attracting, retaining, developing and promoting the most qualified employees without 
regard to their race, gender, color, religion, sexual orientation, national origin, age, physical or mental disability, citizenship status, veteran status, or any other 
characteristic prohibited by law. 

Boys & Girls Clubs of Metro Denver (BGCMD) has an exciting opportunity for the right person to join our dynamic, 
forward-thinking team. We rely on the dedication of caring individuals to provide a safe, nurturing environment for kids to 
learn and grow. We take pride in our highly skilled, diverse and committed team. We are educators, coaches, artists, 
mentors, community leaders and ambassadors. Join a team of passionate individuals working to make a difference. 

Social Worker – Altura Elementary & KIPP GVR Boys & Girls Clubs 

Club/Office Location: Altura Elementary Boys & Girls Club / KIPP Northeast Elementary: Green Valley Ranch 
Boys & Girls Club. This position splits time 50/50 between both Clubs. 

 
Job Description:  

The Social Worker provides therapeutic and behavioral support for children and families to promote success in the Club, 
school, home and community. Integrating a social and emotional lens to their work, the Social Worker provides impactful 
individual and group therapy, case management, consultation, crisis intervention, grief support, and referral work. The 
Social Worker will work collaboratively with Club staff, public school district employees, and other public entities who 
support the child and connects the family to any and all appropriate care. The Social Worker will effectively manage a 
case load and clinical documentation while adhering to an evidence-based practice framework to manage and encourage 
progress for Club Members. Clinical work is guided by BGCMD’s four pillars of care: cultural competence, financial 
accessibility, convenience for families, and trauma-informed care.   

 

The Boys & Girls Clubs environment is a fast-paced and fun place for kids ages 6-18. Our members opt-in to various 
meaningful activities from cultural arts to STEM programming to sports teams to leadership programs and more. The 
Clubs are open after school during the academic year, and all day long in the summer. Thousands of kids fill our Clubs 
and are looking for a safe place to engage with peers, receive a healthy meal, and have FUN. To be impactful in this 
setting, the Social Worker must be flexible, able to work with kids in a variety of settings, work collaboratively with a team 
of Club employees, react quickly to stressful situations, briefly cover various rooms if needed, interact positively with kids 
and families of all backgrounds, and maintain an emotionally positive environment for kids.  
 

The Social Worker will have the following knowledge and skills:  

 Strong passion for and experience working in a clinical setting with youth and families.  

 Excellent interpersonal skills and motivation to work as part of a dynamic multidisciplinary team in a youth-serving 

setting.  

 Knowledge and appreciation for client populations’ cultural, religious, ethnic, and social systems in interactions, 

care planning, and education. 

 Excellent written and oral communication skills.  

 Ability to respond to feedback and incorporate it into practice. Performs in accordance with evidence-based 

clinical framework; achieves high standards of care and application of clinical policies and procedures for all 

clients and Club members. 
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 Knowledge of crisis intervention and risk assessment with ability to respond to trauma or psychiatric emergencies.  

 Skill in providing care appropriate to the age of the clients served within the clinic setting. Skill in establishing a 

therapeutic alliance and engaging the client in collaborative goal setting and prioritizing client needs. 

o Has experience and skill using youth-focused curriculums on topics including but not limited to: anxiety, 

depression & suicide, LGBTQ issues, healthy relationships, grief, substance use, domestic violence, 

gang-related conflict, general stress and bullying.  

 Familiarity with community resources available to clients.  

 Ability to maintain professional boundaries and confidentiality of patients' records. 

 Skill in establishing a treatment alliance and engaging the client system in goal setting and prioritizing.  

 Ability to manage the dynamic and fast-paced nature of the Boys & Girls Clubs environment. 

 *Bilingual English/Spanish strongly preferred.  

Additional responsibilities include: 
 

 May provide clinical supervision for MSW student-interns who are in the Club 16 hours/week August through May. 

 Integrates training and support regarding behavior management best-practices for other Club staff as needed. 

 Participates in ongoing clinical supervision and staff meetings.  

 Ongoing administrative duties including maintaining thorough and professional progress notes, termination plans, 

and communication with families, BGCMD staff and community partners. 

Job Requirements: 

 Master’s Degree in Social Work from a CSWE accredited college or university. Licensure preferred but not required. 
In-house supervision offered.  

 Minimum of 3 years work experience in behavior intervention, youth development, small group facilitation, and/or case 
management.  

 The ability to read and write is necessary to complete reports and properly document program and organizational 
data.  

 Candidates must be able to pass a drug test that include screening for marijuana, criminal and driving records 
investigations, and reference checks. 

 Continued employment is based upon the successful completion of Adult and Pediatric First Aid/CPR/AED courses 
and maintaining your certification which is paid for and coordinated by BGCMD.  

 The successful candidate will primarily work indoors. Accordingly, the ability to use a variety of equipment including 
janitorial and office equipment is required. The job requires the ability to stand for extended periods, kneel, reach, 
bend, and lift objects weighing in excess of 25lbs. Outdoor work and moderate physically demanding activities may be 
required on occasion. The ability to read and write is necessary to complete reports, properly document program, and 
organizational data. 

 A valid driver's license and ability to be insured under the company's insurance required 
 

Details: 

Status: Full-time (40 hours per week) 

Pay Range: commensurate with experience 

Hours: 10:00 a.m. – 6:30 p.m. during the school year, hours subject to change during summer months and/or school 
breaks. 

Benefits: Health, dental, vision and life insurance, a generous 401(k) matching program, paid time off including holidays 

and birthday, paid parental leave, professional development opportunities and more.  

Disclosure: Social Workers are prohibited from soliciting Boys & Girls Clubs of Metro Denver clients for outside business 

or professional purposes for their personal benefit. BGCMD may require Social Workers sign a non-solicitation agreement 

before they begin work with the organization.  

Interested applicants should submit a cover letter, resume and three professional references to 
jobs@bgcmd.org. Please include the position title in the subject line of the e-mail.  

 
This position will remain open until filled. 
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